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Bienvenue! Welcome! 

Welcome to the summer 2017 edition of the Glasser Canada hybrid 

bilingual e-Bulletin! In this jam-packed issue, we are offering 

information on the proposal to register Glasser Canada as a charity, 

professional development opportunities, and articles to help you further 

understand and apply choice theory, upcoming conferences, and more.  

Registering Glasser Canada as a charity includes asking you, our 

members, to cast your vote to approve this change in status. Please do 

your part and vote on September 9th. Details inside.  

The French translation of Take Charge of Your Life is almost here! Read 

all about the exciting development of PRENDRE SA VIE EN MAIN.  

For those of you who love to travel, get the details on upcoming 

conferences, some in exotic places! If you prefer your Professional 

Development closer to home, we are delighted to offer the opportunity 

to hear first-hand from Dr. Bob Wubbolding in a webinar.  

We continue to innovate to better serve our members. Maureen 

McIntosh chaired our 1st ever online seminar, and as an attendee of 

that seminar, I can attest that it’s a wonderful way to interact and learn 

from the convenience of home. Thank you so much, Maureen and all of 

the presenters, for investing the time to offer this opportunity to us. If 

you couldn’t attend, you can read Maureen’s article on the event inside.  

And there’s even more! Including a wonderful letter from Carleen 

Glasser endorsing the Benefactor’s fund for the Venture project.  

Thank you to our e-Bulletin contributors: Francesco Bazzocchi, David 

Baillargeon, Nancy Laberge, Vanessa Knock, Maureen McIntosh, and of 

course, Jean Seville Suffield.  

We hope that you enjoy this e-Bulletin. If you would like to contribute 

to teaching the world choice theory, please get in touch; we’d love to 

hear from you.   

To your choices! 

Susanne Beck, e-Bulletin editor 

Why are WGI-Faculty also joining Glasser Canada? 

Faculty members of William Glasser International are recognizing the 

value of joining our organization. Do you know all the benefits of 

being a member of Glasser Canada? 

Take a look at the benefits listed at the end of this newsletter!  
 

  

http://www.glassercanada.ca/
mailto:admin@glassercanada.ca
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NOTICE: CALL TO A SPECIAL MEETING 

RESOLUTION 5A [6/05 2017]  

 

REGISTRATION OF GLASSER CANADA AS A CHARITY 

 

It was moved by Jean Seville Suffield and seconded by 

Ginette Goguen that Glasser Canada apply to Register as a 

Charity under the Income Tax Act and that this resolution be 

forwarded electronically as a Call to a Special Meeting to the 

voting members on Saturday, June 17, 2017, with an 

electronic vote to be held on Saturday, September 9, 2017 

and both in accordance with the provisions under Section 8 

of the Glasser Canada By-Laws.  

  

RESOLUTION CARRIED 

 

Each voting member of Glasser Canada 

has received individual notices 

electronically on June 17, 2017 officially 

announcing a CALL TO A SPECIAL 

MEETING for voting members to cast 

their ballots concerning Glasser Canada 

to apply to register as a charity. Glasser 

Canada maintains all present rights and 

by-laws but with an added status of charity. The actual vote shall be held 

electronically on Saturday, September 9, 2017. Please mark your calendars now. 

Two-thirds [2/3] of the members are required in accordance with the By-Laws. As a 

point of information the WGI-US, WGI-Australia, and William Glasser International Inc. 

currently enjoy this status in their respective countries. 

 

Vanessa Knock, Secretary 

Glasser Canada 
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AVIS : CONVOCATION À UNE RÉUNION EXTRAORDINAIRE 

RÉSOLUTION 5A [6/05 2017]  

 

ENREGISTREMENT DE GLASSER CANADA COMME ORGANISME DE BIENFAISANCE 

 

Il a été proposé par Jean Seville Suffield et appuyé par Ginette 

Goguen que Glasser Canada demande à être enregistré comme 

organisme de bienfaisance selon la loi de l’impôt sur le revenu et 

que cette résolution soit diffusée électroniquement aux membres 

votant sous forme de convocation à une réunion extraordinaire le 

samedi 17 juin 2017, le vote électronique étant prévu pour le 9 

septembre 2017 en accord avec la section 8 des règlements de 

Glasser Canada. 

 

ADOPTION DE LA RÉSOLUTION 

 

Chaque membre votant de Glasser Canada a 

déjà  reçu un avis par communication 

électronique le 17 juin 2017. Ce dernier a 

annoncé officiellement la CONVOCATION A 

UNE RÉUNION EXTRAORDINAIRE concernant 

leur droit de vote au sujet de la demande de 

Glasser Canada à être enregistré comme 

organisme de bienfaisance. Glasser Canada 

conserverait toutes ses lois et règlements actuellement en vigueur, mais avec un statut 

additionnel d’organisme de bienfaisance. Le vote lui-même aura lieu électroniquement 

le samedi 9 septembre 2017. Veuillez inscrire cette date à votre agenda dès maintenant. 

Les 2/3 des membres sont requis en accord avec les règlements.  Finalement, pour votre 

information, WGI-USA, WGI-Australie et WGI Inc. sont actuellement reconnus comme 

organismes de bienfaisance dans leurs pays respectifs. 

 

Vanessa Knock, Secrétaire 

Glasser Canada 
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Professional Development: 

   1st MEET THE AUTHOR SEMINAR – Thursday, September 7, 2017 
This unique resource discusses the core 

concepts of self-evaluation and the WDEP system 

of reality therapy and answers the commonly asked 

questions "How do I intervene with clients who 

appear to be unmotivated to make changes in their 

behavior?  

Choice theory/reality therapy expert Robert 

Wubbolding provides mental health professionals 

with skill-building strategies for helping clients 

better self-evaluate, embrace the change process, 

and make more effective life choices.  

Detailed interventions and sample counsellor-client 

dialogues throughout the book illustrate work with 

clients dealing with posttraumatic stress, anger 

issues, grieving and loss, self-injury, antisocial 

behavior, career concerns, relationship problems, 

and more.  

Dr. Wubbolding's techniques are readily available 

to mental health and educational settings, with 

cross-cultural application to clients of various ages. 

Book available for purchase through ACA 

 

YOU WILL LEARN . . . 

 Useful interventions 

 Expansive nature of WDEP 

 Clients' controllable choices 

 Advocacy for teaching CT/RT 

 Thoughtful reflection 

 Diverse applications 

 Reality Therapy as a stand-alone 

system 

 Wide range of counseling styles 

 And much more . . . 

 

 
Robert E. Wubbolding, Ed.D. 

Internationally known teacher, author, 

practitioner of reality therapy, director of the 

Center for Reality Therapy in Cincinnati, Ohio.  

Former Director of Training:  

The William Glasser Institute! 
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MEET THE AUTHOR SEMINAR (Continued) 

 

WEBINAR is FREE 

for Glasser Canada 

Members! 

 

WEBINAR is $20 US 

for non-members of 

Glasser Canada & 

others 

internationally! 

 

Book Purchase 

available  

through the 

American 

Counseling 

Association 

Canada has always held Dr. Robert Wubbolding in high 

esteem. He has toured many of our beautiful provinces as 

the Director of Training for The William Glasser Institute in 

the early days.  

 

He has been instrumental in working side-by-side with Dr. 

Glasser in promoting Reality Therapy so it became a 

researched and recognized therapy internationally.   

 

Since 1975 he has been touring international organizations, 

has continued his excellent training, supported many who 

have asked for assistance in understanding CT/RT/LM 

concepts, and has offered us more of his articles and books. 

 

Glasser Canada is proud to announce its joy in knowing that 

Dr. Bob, as we know him, is offering us yet another excellent 

resource. Yes! Dr. Wubbolding is going to speak to us 

firsthand about his latest treasure!  

 

Members Will receive a special code   

 

To register for this Webinar, sign-up NOW  

 

 

 

Good values present few problems, but bad labels cause us a 

great deal of difficultybecause as we add them, we increase 

the difference between what we see and what we want, and 

the larger this difference becomes, the more we must act to 

reduce it. 

- William Glasser, M.D. (2013). Take Charge of Your Life, p. 33. 

 

 

 

 

 

https://www.glassercanada.ca/webinar-application/
https://www.glassercanada.ca/webinar-application/
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Professional Development: OUR FIRST ONLINE SEMINAR 

On May 23, 2017 Glasser Canada sponsored a Zoom Meeting for all members of 

Glasser Canada. It was so successful that Glasser Canada is going to launch 

WebinarJam  as a new webinar host for the board.  

We had 36 people register which is encouraging because it shows that there is 

interest and as the chair of the Professional Development Committee, this is 

something that we have targeted as doing on a more regular basis. We had 15 

people in attendance: 

14 Faculty (+ Chair):11 New participants from recent basic trainings-2 

Facilitators 3 Former members-3 International members-1 Associate Member-1 

New Member 

 As an organization 

that is based on 

teaching the world 

about relationships, 

Glasser Canada 

wishes to maintain 

a relationship with 

their own members. 

Technology enables 

us to be better 

connected if we 

choose to be.   

 

 

 

 

 

Jean Seville Suffield, President, welcomed everyone. Then we had presentations from 

Ginette Goguen on Choice Theory online, Ellen B. Gélinas and her experience of 

teaching Take Charge of Your Life with an explanation of who is eligible to teach this 

program, Lynn Sumida and Paul Johnson offered an overview of Glasser VENTURES, 

Jean Seville Suffield gave an update on what is happening with the International 

Board and our relationship with WGI and yours truly spoke about my new book and 

why I wrote it. (all part of marketing). 

Right now the recording is only available to those who signed up to receive it but there 

are plans to make it available to the general membership in the near future. The 

feedback has been very positive and we are always open to more feedback and any 

subjects you would like to see discussed. We look forward to serving you! Stay tuned 

for more! 

 

Maureen McIntosh, Chair of Professional Development, Glasser Canada 
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« Extrait de livre » et concours 

Bonjour, David Baillargeon, superviseur [William 

Glasser International] en théorie du choix, thérapie 

de la réalité, et gestion  « Leader » ainsi que sa 

conjointe Nancy Laberge sont actuellement en 

processus d’écriture d’un livre sur la 

communication, qui s’inspire de la théorie du choix. 

Il s’agira essentiellement de dialogues ainsi que de 

leur analyse. Voici un extrait qui traite des 

relations entre conjoints:  

Les luttes de liberté 

 

Manon et Bruno sont parents de trois enfants en bas 

âge.  Bruno adore aller pêcher avec ses amis.  Il 

s’agit d’un rituel qu’il observe depuis une quinzaine 

d’années.  C’est ce week-end qu’il va s’absenter, 

laissant Manon en charge de la famille.  La date est 

prévue depuis 6 mois et les frais engagés.  Manon 

trouve la perspective d’être seule avec les enfants 

difficile.  Voici deux discours de Manon : 

 
 

 

Manon :  

J’espère que tu vas en profiter ! 

(ironique) Parce que  moi pendant 

que tu te la couleras 

douce, je vais 

assumer le rôle 

parental toute seule 

24 heures par jour.  

Avec Luc qui se lève la 

nuit et que Jasmine qui a le rhume, 

je vais m’amuser ! 

Manon:  

Je trouve ça difficile que tu partes en fin 

de semaine.  Par contre, je sais que c’est 

important pour toi.  

J’aimerais cela que tant qu’à 

faire, tu en profites au 

maximum et que tu 

reviennes les batteries pleines d’énergie 

pour me faire un relais.  J’adorerais cela 

faire une sortie de filles.  Qu’est-ce que tu 

en penses ? 

Dans la situation de gauche, Manon utilise la plainte comme technique de 

communication.  Il s’agit d’une tentative pour faire entendre ses besoins en 

souffrance, mais Bruno risque surtout de se sentir coupable de s’absenter, ce qui le 

rendra peut-être amer par la suite et va créer du ressentiment envers sa conjointe.  Il 

y a ici risque de jouer à qui a la plus grande dette envers l’autre.  Chacun se sent 

coupable de prendre du bon temps ou de prendre soin de soi et l’autre lui en veut… un 

cercle vicieux s’installe dominé par la plainte et la critique.  On est dans une 

dynamique relationnelle perdant-perdant. 
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À l’inverse, dans l’exemple de droite, Manon parle de 

ses réticences et invite son conjoint à se sentir libre 

pendant son week-end. Celle-ci propose aussi une 

idée pour prendre soin de son propre besoin de liberté 

(sortie de filles). Bruno risque de se sentir 

reconnaissant du soutien de sa conjointe lui 

permettant de s’adonner à une activité qu’il aime et 

aura probablement envie de faire un retour 

d’ascenseur à Manon. Comme Manon invite Bruno à 

prendre soin de ses besoins (plaisir et liberté), celui-ci 

risque d’être sensibilisé au sujet de ses besoins à elle. 

  

Au fond, chacun est responsable de la réponse à ses besoins, mais entre partenaires, 

on peut favoriser cette réponse. On peut ainsi entrer dans une dynamique plus 

positive. 

 

Concours : Trouvez un titre pour ce livre et méritez-vous un exemplaire 

gratuit !  Faites parvenir vos idées de titre ou commentaires à : 

« nancylaberge@live.ca » . 

 

 

 

 

 

AVIS IMPORTANT 

Assemblée générale annuelle 

Institut William Glasser - Québec 

(Association québécoise  

de la thérapie de la réalité - A.Q.T.R.) 

 

Il y aura une assemblée générale annuelle de l’AQTR (association 

québécoise de la thérapie de la réalité) le 26 juillet prochain en avant-

midi à St-Nicolas.   

Claude Marcotte y donnera une petite formation.  Si vous voulez vous 

joindre à nous, contactez David Baillargeon au (418) 952-6043. 

 

 

 

  

mailto:nancylaberge@live.ca
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Choice Theory, Quality School and Classroom 

By Francesco Bazzocchi 

Dr. William Glasser has made so many wonderful contributions to the world of 

psychology through Choice Theory and Reality Therapy; however, one of Dr. Glasser’s 

greatest gifts is the prudent and rich information presented for educators and 

teachers. The 'Glasser Quality School' approach employs lead management as the key 

to facilitating student learning and deep thinking beyond the classroom.  

The aim of quality schools is to present education from a different set of lenses. Most 

schools follow a traditional approach to teaching, whereby the learning is very much 

teacher centered, focused on memorizing information and then regurgitating it back in 

meaningless assessments.  

Glasser, on the other hand, sets out to challenge the 

traditional view of education. He suggests that a teacher 

can challenge students to embrace learning, essentially 

changing the culture of education by implementing two 

simple reforms:  

(i) how teachers lead their class and,  

(ii) how teachers assign work to the students.  

Glasser believes that these two simple reforms are crucial 

in establishing the proper environment for students to 

succeed. Instead of students being compliant and merely 

doing what the teacher asks in order to achieve marks 

(external control psychology) the teacher here makes an 

attempt to match the internal drive of the students 

(internal psychology). The teacher leads in a non-coercive manner, leading students 

by explaining how the work being studied is both useful and meaningful in their lives. 

Then the work is assigned with the students participating in their learning process.   

Glasser was able to make this clear connection from witnessing the work that Dr. W. 

Edwards Deming accomplished with the Japanese auto industry. Like many of our 

students, the workers of the auto industry were unsatisfied with their jobs and 

produced below par results. Glasser saw how Deming was able to present a different 

approach by introducing lead management to the foremen (Quality World Pictures). 

The foremen were taught to move away from a boss management style of leading 

which was very coercive by nature, to a more non-coercive manner of leading known 

as lead management. The change was remarkable and it allowed for more productivity 

in the assembly lines of cars being made. The workers, for the first time in a long 

while, experienced a renewed sense of joy towards their craftsmanship and were 

finally able to find meaning in their work (Need-Fulfilling Environment). 
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The Lead Manager approach is to spend a lot of attention and energy discovering ways 

of showing the workers that they are valued and that the work they do will add benefit 

to their lives (Quality Work). This consists of having a clear purpose and vision 

(Quality World Pictures) and to create a safe and need-satisfying environment (Basic 

Needs). In addition to this, it is important that the leader convey what "they do" as a 

team will not only benefit the company but also benefit themselves in the future. The 

approach is to think 'win-win' so that both the workers and the leader are working 

toward a common goal (Shared Vision). Furthermore, keep in mind that both the 

leader and the workers focus on the system.  

Let us consider how this might work within the context of a classroom. The teacher 

may be unsatisfied with the engagement of the students. They know that a coercive 

approach will get compliance but does not ensure deep thinking and engagement. In 

this case, a self-reflective teacher will decide to use a different approach, perhaps 

even taking a few risks by applying Glasser’s four simple steps: a) collaborate, b) 

model, c) teach students to self-evaluate, and d) empower students to accept 

responsibility for their actions. 

Collaborate 

Here, the teacher engages the students in classroom discussions of the quality work to 

be done. The teacher explains, shows, elaborates, and provides clear quality world 

pictures of what they want. In addition, the teacher considers students' input and 

makes a constant effort to have students help mould and define the finished outcome. 

Students are challenged to find connections that make the work meaningful and 

relevant (Quality World Pictures). 

Model 

The teacher provides models, or exemplars of the work to be done. This allows 

students the opportunity to see and ask questions for clarification and to add/subtract 

to/from the work. The students are able to envision why and how the work is 

beneficial and how it meets the class core curriculum guidelines (Basic Needs). 

Teach Students to Self-Evaluate 

The teacher allows students the opportunity to self-evaluate their work before handing 

it in. Since the students now have a clear understanding of the high quality work that 

is required, it allows them to improve their final product. This step is crucial in 

meeting the students' needs of survival and power. Students, as part of their self-

evaluation, can also obtain peer and teacher feedback. The teacher and the students 

can compare, evaluate and make suggestions on how to improve their work (Re-

Organizing-Total Behaviour). 
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Empower Students 

The teacher always provides 

suggestions in a non-coercive, non-

adversarial atmosphere in which they 

can improve their work. The teacher 

empowers the students with self-

evaluation questions and helps the 

students make a plan to improve their 

work. (Total Behaviour). 

 

The key is to teach topics that are 'useful' and 'meaningful' to the students' lives. For 

Glasser usefulness equates to quality. He points out that, in most traditional schools, 

teachers fail because they continue to motivate students into doing useless work. Most 

of the work requires memorizing facts and information that is easily forgotten and 

meaningless to the students' lives. Busy work is a turn off for all students. What is 

important in a quality school is for the teacher to take the time to really explain the 

usefulness of the work to the students. To provide the foundation why it is important 

by giving the students the quality vision necessary for them to 'want' to do the work.  

Glasser also makes a clear distinction between skills and information. He asserts that 

life skills are always useful and information is only useful if students can see the 

relevance of how the information is to be utilized. In a quality school, Glasser suggests 

no effort will be made to force students to memorize information. In fact, Glasser 

believes that asking students to memorize information can be detrimental to learning 

and can turn students away from school.  

In a quality school, information will be delivered only if it falls under the following four 

categories: 

 information directly related to a life skill,  

 information that students express a desire to learn, 

 information that the teacher believes is especially useful,  

 and last, information required for college.  

Furthermore, the essential skills taught in a quality school are: speaking, listening, 

reading, writing, calculating, math and problem solving. The best way to determine 

what should be taught is to ask the question “what is the need-satisfying 

information?” Therefore, there is no need to ask students to memorize information 

because in a quality school students learn to use information in a variety of ways. 

Students are challenged to make connections with the real world and show how it 

affects them in meaningful ways. Quality depends on leadership and it is the 

responsibility of the teacher to explain the usefulness of the work to the students. 
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Cartoon Source: Al Katz, Senior Faculty WGI. 

 

I would like to conclude this article with a practical application that any schoolteacher 

can apply to any subject.  I suggest trying this once and evaluating its effectiveness. 

Select a topic that has to be covered as part of your curriculum regardless of the 

subject matter. Once you have taught a topic, ask the students to create their own 

GPAR: 

 Goal  

 Plan  

 Action  

 Result  

The GPAR will be used as an assessment for learning. The students will be challenged 

to address a topic of interest to them based on the topic you taught.  

For instance, if you taught a Poetry Unit in English, you may ask the students to show 

what they have learned by having them share a poem of their choice instead of you 

selecting a poem for them. If you ask a student if they think poetry is relevant in their 

lives, I would bet most would say no – until they do deeper thinking. Once they start 

to do some digging, they soon discover that poetry is actually more relevant than they 

first thought. They now see poetry in special greeting cards, in rap songs, in rock 

songs, and pop lyrics. 

The ideas behind students creating their own GPAR is that they take ownership of the 

learning and study something that is relevant to them.  
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The students get to select a topic of their 

own and decide if they want to work with 

another student or alone. (Basic need of 

freedom, love and belonging, power and 

fun).   

They get to write out their own goals – 

what the students wish to share or 

celebrate about the topic. (Quality World 

Pictures).   

They write out their plan what needs to be 

done, how it will be accomplished.  
 

Here it is important to let them also select how they will present the information 

learned. Let them pick their own medium of presentation – for instance, create a 

movie, present an oral presentation, create a storyboard, design a brochure, make a 

PowerPoint slide show, spoken word or direct a performance (Total Behaviour).  

This has the added benefit of having students showcase their learning preferences and 

allows for students to tap into their multiple intelligences. They act out their plan and 

stay focused on their goals (Balance).  

Lastly, the students are able to self-evaluate their result. They can collect critical and 

important feedback based on their own self-evaluation, peers, and their teacher’s 

input before presenting or handing in their work (Basic Needs, Balance, and Total 

Behaviour). If you try this once, you will be amazed how much you will discover about 

your students. 

This is at the heart of all good education, where the teacher 

asks students to think and engages them in encouraging 

dialogues, constantly checking for understanding and growth. 

- William Glasser, M.D. (1998). Choice Theory: A New 

  Psychology of Personal Freedom.   

 

About the Author 

Francesco Bazzocchi HBA, M.Ed.  

Teacher Religion and Leadership 
Head of Theology Department  
Coach St. Michael’s Majors Prep Hockey Team 

St. Michael’s College School 
 

Editor’s Note: Francesco is also an active 
member of the Glasser Canada board. You, too, 
can work with creative folks such as Francesco by 

offering to volunteer with Glasser Canada! 
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 est fier de vous présenter la version française de  
« Take Charge of Your Life»: 

PRENDRE 

SA VIE 
EN 

MAIN 

Il s’agit d’une formule clé en mains, une formation pouvant être données par toutes 

les personnes certifiées en théorie du choix.  Informez-vous à Glasser Canada pour 

l’obtenir ! Voici la préface du guide du facilitateur, pour vous donner une idée de ce 

dont il s’agit : 

 

Hommage  

« PRENDRE SA VIE EN MAIN » 

 au Dr. William Glasser 

 

Préface 

Cet atelier est offert par William Glasser International (WGI) en hommage au Dr. 

William Glasser pour sa contribution généreuse, jusqu’à la fin de sa vie, à la 

préservation du choix humain qui conduit à la santé mentale et au bien-être pour tout 

humain à travers le monde.  Le Dr. Glasser a dédié sa vie au partage de la 

psychologie du contrôle interne, La Théorie du Choix MD, à ceux qui recherchent le 

bonheur. 
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L’idée de l’hommage « Prendre Sa Vie en Main » a été développée à Dublin en 2013. 

Ellen B. Gélinas, Nancy Buck, Juan Pablo Aljure, Nancy Herrick, John Brickell et Brian 

Lennon faisaient partie du premier groupe de discussion à ce sujet, avec d’autres 

membres du conseil de programme de William Glasser International. En mars 2014, 

Nancy Herrick a créé l’atelier, son contenu et son format.  Quant à Bette Blance, Ellen 

Gélinas, Janet Fain Morgan et Kim Olver, elles ont contribué à le compléter. 

Le but de ce guide est de fournir une structure et une démarche pour la présentation 

de l’atelier « Prendre Sa Vie en Main » dont le titre est inspiré par le texte “Take 

Charge of Your Life” écrit en 2011 par William Glasser.   

Cet atelier peut être tenu en différent formats :  

1. Une séance de six heures en un seul jour.       

2. Deux séances de trois heures réparties sur deux jours.  

3. Trois séances de deux heures, possiblement une par semaine pendant trois 

semaines.   

4. Six séances d’une heure, à raison d’une par semaine, pendant six semaines. 

  

Les concepts présentés ici sont ceux de la psychologie de la Théorie du ChoixMD , qui 

explique comment le cerveau procède pour intégrer l’information. Une animation de 

groupe efficace requiert un environnement sécurisant, confortable et stimulant, cela 

pour une intégration optimale de l’information. Par conséquent, votre façon de 

planifier et de construire l’environnement dans lequel le groupe va évoluer est un 

élément essentiel du succès de l’atelier.  

Dans ce guide, des façons de créer une dynamique de groupe efficace vous seront 

suggérées. Il y sera aussi question d’activités « brise-glace », d’activités fournissant 

des expériences profondes d’apprentissage et de suggestions pour favoriser 

l’intégration de l’information. L’apprentissage interactif chez l’adulte est plus efficace 

s’il procède par des activités pratiques d’apprentissage qui font appel aux savoirs 

antérieurs, au style d’apprentissage préféré et aux forces de chacun. 

L’atelier est construit en six leçons d’une heure.  Chaque leçon inclura son contenu, 

ses activités ainsi que des démarches favorisant l’intégration pour un apprentissage en 

profondeur.  On y trouvera aussi une démarche d’évaluation.  Les leçons peuvent se 

dérouler exactement telles que décrites, en utilisant les activités suggérées. 

Bientôt disponible! 
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BENEFACTORS' FUND 

https://www.glassercanada.ca/ventures/ 
 

 

 

ENDORSEMENT FROM CARLEEN GLASSER 

Please find below a Letter of Endorsement from Carleen Glasser who has so 

generously offered to help Glasser Canada and the VENTURES program.   

Thank you so much! 

 

Dear ________ 

I am writing to you because of your long-time connection as a colleague and 
friend of Bill’s. As you know, Bill’s ideas and their applications have changed 

thousands of people's lives. With him gone, I feel it's really important that we 
find ways to continue to reach out to people. If we don't champion what we 

believe, the ideas will fade, regardless of how significant we believed them to be. 
I think of the ARTS because that's also dear to my heart and I realize how deeply 
artists rely on active support to continue their mission to make the world a better 

and more enriched place. The Glasser community needs this too! Today, more 
than ever, our world needs Bill’s ideas to learn how to build strong healthy 

relationships, how to understand each other better, to realize that we are 
internally motivated, and that we are responsible for our actions.  

 

https://www.glassercanada.ca/ventures/
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Glasser Canada has taken the initiative to create a way to reach people using the 

wonderful technology we have available today. Lynn Sumida, senior faculty, and 
Jean Seville Suffield, senior faculty and President of Glasser Canada, are 
spearheading this wonderful opportunity. They have created an online video 

interview series called VENTURES which comes right to your inbox, featuring 
conversations with people from around the world who are using Bill’s ideas. 

These are innovative and inspiring stories that, they hope, will encourage people 
to connect, learn more, and ultimately expand the awareness of what Choice 
Theory, Reality Therapy and Lead-Management can offer the world. I am so 

grateful and excited that they have taken action to keep Bill’s legacy not only 
alive but growing. 

But like many new ideas, it takes time to nourish and presently they need 
resources to do this while they build the momentum. Lynn and Jean consider this 
innovation as a "labor of love" and have invested a great deal of time to this 

worthwhile adventure. They anticipate great success with this project; however, 
they need your assistance to give it the time it needs to 'go viral' as they say in 

technology-speak!  

In conversation with them, we have come up with the idea of a Benefactors' 
Fund. You may be actively contributing in other ways already and this is really 

appreciated but this is something that I really want to see flourish. This fund 
shall be used to showcase Bill's ideas and how they are being used globally, 

keeping them current, alive, and relevant. Creating this awareness on a global 
scale is critical and has not been done to date.  

 

If you want to support this project, you can contribute in either a onetime 

offering or a monthly contribution. Funds shall be used for production and 
marketing and the exploration of technology for translation into multiple 
languages. This Fund shall be managed by Glasser Canada, a Not-for-Profit 

Corporation, and shall provide quarterly financial reports and an annual financial 
statement.  

 

Glasser Canada shall acknowledge all amounts; however, it is up to the individual 

contributor to verify if the monies are deductible for tax purposes in the 
country/state/province in which they reside. The Fund will be posted on both the 

Glasser Canada website and on the Glasser Ventures website. Although anyone 
can contribute, I am personally reaching out to people I feel are closest to me. 

 

Thank you for any support you can give. I truly appreciate it. 

 

Carleen Glasser 
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Conferences coming up!  

 

WGI– US CONFERENCE 

Raleigh- North Carolina 

Pre-Conference Day-July 26th 

(Wednesday) 

With best-selling authors: 

Robert Whitaker 

Peter Breggin 

 

 

By Robert Whitaker:  

Mad in America:  

 

 Bad Science, Bad Medicine, and the Enduring Mistreatment of the  

Mentally Ill  

 Anatomy of an Epidemic: Magic Bullets, Psychiatric Drugs, and the 

Astonishing Rise of Mental Illness in America Psychiatry 

 Under the Influence: Institutional Corruption, Social Injury, and 

Prescriptions for Reform 

By Peter Breggin: 

 Toxic Psychiatry: Why Therapy, Empathy and Love Must Replace the Drugs 

  Electroshock, and Biochemical Theories of the "New Psychiatry" 

 Your Drug May Be Your Problem, Revised Edition: How and Why to Stop 

Taking Psychiatric Medications Guilt, Shame, and Anxiety: Understanding 

and Overcoming Negative Emotions 
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WGI– US CONFERENCE (continued) 

Conference - July 27 -29 (Thursday-Saturday) 

Includes Wednesday Welcome Reception,  

lunches Thursday through Saturday and Saturday night dinner. 

 

Every day will have presentations addressing topics relevant for 

counseling, education, self-growth & development and 

managing.  

 

For those interested in attending one day only, Thursday will 

feature a counselor track; Friday will feature a self-growth & 

development track and Saturday will feature a track for 

educators. 

 

FACULTY DAY - JULY 30, 2017 (SUNDAY) 

 

2017 WGIA National Conference 

Choice Theory, Reality Therapy & Lead Management 

 
 

Crowne Plaza, Newcastle, NSW, Australia 
28 ~ 30 September 2017 

 
http://www.wgia.org.au/index.php/conference 

 

 

  

http://www.wgia.org.au/index.php/conference
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And another conference… 

Exciting – intriguing – exotic!  

Start saving your dollars today! 

 

BOGOTÁ/CHÍA, COLOMBIA 

JUNE 28 – 30, 2018 

The 1st Glasser Quality School – Leed Gold 
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We asked you: Why are WGI-Faculty also joining Glasser Canada? 

 

Here’s Why! 

 

 

Webinars for members, mainly FREE –  

 

Participate in Professional Development Opportunities – 

 

WebinarJam offers you a Win/Win partnership with Glasser Canada – 

 

PLATINUM MEMBER in Leadership features your business on our site – 

 

Benefit from Increasing Resources:  Materials, Videos, Rentals . & more  - 

 

Significant Discounts during certain Webinars  – 

 

Campaigns providing offers you MUST accept to remain up-to-date  – 

 

BENEFACTORS' FUND to spread Dr. Glasser's ideas: his legacy expands  – 

 

JOIN GLASSER CANADA TODAY! 

 

If you are a faculty member interested in joining Glasser Canada, 

PLEASE SEND YOUR REQUEST TO ADMIN@GLASSERCANADA.CA 

 

 

mailto:ADMIN@GLASSERCANADA.CA
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At the Glasser Canada Board 

 

Starring. . . . 2017 Glasser Canada Board Members 

David Baillargeon   Francesco Bazzocchi 

Carole Eaton    Ginette Goguen 

Vanessa Knock   Frankie LaClare 

Linda Routledge   Trina Campbell 

Jean Seville Suffield  Maureen McIntosh 

Board meetings 

Meetings of the board are held on-line and are open to dues-paying members.  

The Glasser Canada Board shall meet the first Tuesday of every month, so mark 

your calendars should you be able to attend. These shall be noted on the Events Page 

on our website along with GoToMtg number. 

Visit VENTURES! 

Get engaged with the many features highlighted in the subscription service offered by 

Ventures at the website www.glasserventures.com. You’ll also find a link to Ventures 

through www.glassercanada.ca/ventures/ 

 

Would you like more Mental Health and Happiness? 

Visit http://mentalhealthandhappiness.com/  

to sign up for free at “Your Daily Challenge.” 

 

Stay in Touch; Get involved!  

Please keep in touch, visit our site, and tell everyone you know about the new 

initiatives Glasser Canada is pursuing in 2017. 

Would you like to be more involved with Glasser Canada? Volunteering can be a need-

satisfying experience. If you have translation skills, we’d be especially delighted to 

hear from you so we can more effectively reach the francophone community.  

You can contact us at Glasser Canada through the website http://glassercanada.ca/ or 

by emailing admin@glassercanada.ca 

 

We appreciate your help in teaching Canada Choice Theory! 

 
 

http://www.glasserventures.com/
http://www.glassercanada.ca/ventures/
http://mentalhealthandhappiness.com/
http://glassercanada.ca/
http://glassercanada.ca/
mailto:admin@glassercanada.ca

